


























Figure 27 )
RATINGS OF REAL ESTATE COSTS
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A majority of Trumbull County firms indicate that rail transportation is Satisfactory, Very
Good or Excellent. But as many firms indicate that it is Unsatisfactory as those viewing it

as Very Good or Excellent.

While a majority of firms, al@st 71 percent, assess the quality of air transportation as
Satisfactory or better, almost 30 percent of those surveyed view the guality of air
transportation as Unsatisfactory. The distance to major airports has the potential to work
against the attraction of firms to the Trumbull County economy that rely on air freight for
shipping materials and/or products. This finding suggest the possibility that upgrading the
Youngstown Municipal Airport, perhaps through a regional effort, could benefit Trumbull

County businesses.
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QUALITY OF LIFE

Business executives view the quality of life afforded by an afea to be increasingly important
in attracting high quality professional/technical personnel. Highly mobile professionals are
attracted to environments with high levels of natural, man-made and cultural amenities.
The survey asked a series of six questions designed to evaluate the assessment of business
executives concerning the quality of life in Trumbull County. The results are presented in
Table 15. Comparison data for the two other counties are presented in Table 16.

Table 15
QUALITY OF LIFE IN TRUMBULL COUNTY

Excellent Very Good Satisfactory  Unsatisfactory

a. Quality of life 6.0 38.5 53.8 1.7
b. Quality of public education 43 32.5 564 6.8
¢. Adequacy of shopping

and other amenities 19.2 46.7 31.7 2.5
d. Supply of housing 10.8 37.8 47.7 3.6
e. Natural amenities 6.4 24.5 64.5 4.5

f. Availability of recreational
and cultural opportunities 5.3 24.8 55.8 14.2

/- .

Over 98 percent of the firms assess the overall quality of life realized in Trumbull County to
be Satisfactory or better. Almost 45 percent view it as Very Good or Excellent. The
overall rating of Satisfactory or better in Trumbull County is similar to those for the
comparison counties. In Trumbull County, however, fewer respondents rate the quality of

life as Very Good or Excellent.
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Table 16
COMPARISON TABLES

BUSINESS ASSESSMENT OF COMPETITIVE
STRENGTHS AND WEAKNESSES

A.
LESS INDUSTRIALIZED METROPOLITAN-ADJACENT COUNTY

Excellent Yerv (ood Satisfactory Unsatisfactory

a. Quality of life 16% 58% 26% 0%
b. Quality of public education 11 42 47 0
c. Adequacy of shopping and

other amenities 16 21 26 37
d. Supply of housing 5 37 47 11
¢. Natural amenities 21 21 58
f. Recreation 14 43 43

B.

URBANIZED NONMETROPOLITAN COUNTY

Excellent Yery Good Satisfactory Unsatisfactory

a. Quality of life 39 30 28 3
b. Quality of public education 21% 41% 35% 3%
c. Adequacy of shopping and

other amenities 3 30 56 11
d. Supply of housing 9 37 51 3
e. Natral amenities 12 33 55 0
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The quality of public education is viewed as favorable by the vast majority of firms. But
6.8 of thosé surveyed found the quality of public education to be Unsatisfactory. In the
comparison counties, more firms rate the quality of public education as Excellent, and

Jewer rate it as Unsatisfactory.

The adequacy of shopping and other amenities is also highly rated. Over 97 percent of
firms indicate that it is Satisfactory or better, and 66 percent believe it is Very Good or
Excellent. These rating of shopping and other amenities are superior to those of the

comparison counties.

The supply of housing is also assessed favorably by Trumbull County firms. Almost 97
percent of surveyed firms indicate that it is Satisfactory or better, and almost 50 percent
view it as Very Good or Excellent. Overall, these ratings are more favorable than those for
housing in the comparison counties. These ratings are lower than those for the comparison

counties, but only slightly so.

Natural amenities are assessed as Satisfactory or better by over 95 percent of the
responding firms. But this factor is given the lowest combined Very Good and Excellent
rating (30.9%). Therefore, almost 65 percent of the firms view the availability of natural

amenities as simply Satisfactory.

While a majority of firms (86%) respond that the availability of recreational and cultural
opportunities is Satisfactory or better, 14.2 percent view them as Unsatisfactory. Only 5.3

percent of the respondenis indicate that they are Excellent.

Thus, overall, the quality of life in Trumbull County is favorably perceived by local firms.
The only possible areas of concern are the availability of recreational and cultural amenilties,
although economic development efforts would be strengthened by increasing the proportion

of firms that view public education as Very Good or Excellent.
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APPENDIX A

ENTRY LEVEL AND AVERAGE WAGES
BY OCCUPATIONAL CATEGORY

In addition to the information on the business climate, the survey collected information on
entry and average wage levels in Trumbull County by occupational category. These
additional data were collected at the request of the Center for Urban Studies of Youngstown

State University.

The following pages present this wage information for the following occupational

- categories:

1. Executive, Administrative and Managerial

Sales Professionals

Machine QOperators, Assemblers and Inspectors
Professional Specialists

Administrative Support Professionals, including Clerical
Transportation and Material Moving Specialists
Technicians and Technical Support Professionals

Precision Production, Craft and Repair Operators

© % N e v ok W

Handlers, Equipment Cleaners, Helpers and Labors

The objective of presenting this information, in addition to providing an overview of wage
levels in Trumbull County, is to permit employers to evaluate the competitiveness of their

wage levels compared to other County businesses
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EXECUTIVE, ADMINISTRATIVE AND MANAGERIAL

Figure A-1
ENTRY LEVEL REMUNERATION FOR EXECUTIVE, ADMINISTRATIVE AND
MANAGERIAL CATEGORIES
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-Figure A-2
AYERAGE REMUNERATION LEVELS FOR EXECUTIVE, ADMINSTRATIVE AND
MANAGERIAL CATEGORIES
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SALES PROFESSIONALS

T T —

Figure A-3
ENTRY LEVEL REMUNERATION FOR SALES PROFESSIONALS
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Figure A-4
AVERAGE REMUNERATION FOR SALES PROFESSIONALS
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MACHINE OPERATORS, ASSEMBLERS AND INSPECTORS

ENTRY LEVEL REMUNERATION FOR MACHINE OPERATORS, ASSEMBLERS
AND INSPECTORS

percant .
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) Figure A-6
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PROFESSIONAL SPECIALISTS

Figure A.7
ENTRY LEVEL REMUNERATION FOR PROFESSIONAL SPECIALISTS
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Figure A-8
AVERAGE REMUNERATION FOR PROFESSIONAL SPECIALISTS
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ADMINSTRATIVE SUPPORT PROFESSIONALS

. —————— ]
Figure A-9

ENTRY LEVEL REMUNERATION FOR
ADMINSTRATIVE SUPPORT PROFESSIONALS
(CLERICAL INCLUDED)
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Figure A-10
AVERAGE REMUNERATION LEVELS FOR
ADMINSTRATIVE SUPPORT PROFESSIONALS
(CLERICAL INCLUDED)
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TRANSPORTATION AND MATERIAL MOVING

PROFESSIONALS

Figure A-II
ENTRY LEVEL REMUNERATION FOR TRANSPORTATION AND MATERIAL
MOVYING PROFESSIONALS
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Figure A-12
AVERAGE REMUNERATION LEVELS FOR TRANSPORTATION AND MATERIAL
MOVING PROFESSIONALS
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TECHNICIANS AND TECHNICAL SUPPORT

ENTRY LEVEL REMUNERATION FOR TECHNICIANS
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PRECISION PRODUCTION, CRAFT
AND REPAIR OPERATORS
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Figure A-15
ENTRY LEVEL REMUNERATION FOR PRECISION
PRODUCTION, CRAFT AND REPAIR OPERATORS
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Figure A-16
AVERAGE REMUNERATION LEVELS FOR PRECISION
PRODUCTION, CRAFT AND REPAIR OPERATORS
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HANDLERS, EQUIPMENT CLEANERS, HELPERS
AND LABORERS

Figure A-17
ENTRY LEVEL REMUNERATION FOR HANDLERS,
EQUIPMENT CLEANERS, HELPERS AND LABORERS
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Figure A-18
AVERAGE REMUNERATION LEVELS FOR HANDLERS,
EQUIPMENT CLEANERS, HELPERS AND LABORERS
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APPENDIX B

TRUMBULL COUNTY BUSINESS CLIMATE
SURVEY INSTRUMENT
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY
August 1987

NOTE: Your answers to the questionnaire will be treated in confidence and used only in statistical combination

with other responses. Please return the completed survey to: Center for Urban Studies, Youngstown
State University, Youngstown, OQhio 445585, If vou have questions about the survey call 216-742-3355.

| A. BACKGROUND INFORMATION |
1. Company Name __Primary SIC’
2. Address Zip Code
3. Contact Person Title/Position
Telephone No. { 2

4. Principal Products or Services of your company

5. Does your company have any secondary SIC Designation(s) other than the primary SIC indicated above?

Yes No If, Yes, please list.
6. What is the organizational form of your business in Trambull County?
Independent Firm Headguarters Branch or Subsidiary

If branch or subsidiary, please identify name and location of corporate headquarters.

7. How many years has your firm been lecated in Trumbull County?
8. Was the business initially started here or did it relocate from another jurisdiction?
Started here _ Relocated to Trumbull County_
If the business was relocated from another area -

What was the prior location of the firm?

What was the primary reason for chocsing your current location?

* Standard Industrial Classification Code
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY

9. How many employees are currently on your payroll? Full-time Part-time

10, How many employees were on your payroll in 19807  Full-time Part-time

11, What is the primary market area for your products/services?
Local Adjacent counties Ohio ____

Adjacent States . Midwest Region Nationwide

12. What is the primary location of your suppliers?

Local ____ Adjacent counties ____ Ohio __
Adjacent States ____ Midwest Region _ Nationwide __
L __B. FUTURE PLANS
14. Do you anticipate expanding or contracting employment over the next five years? _ Yes __ No.
If yes, please indicate the number of employees to be added or released.
Expand Contract
If you have indicated anticipated expansion or cortraction, please distribute the anticipated change by category of
employee,
Blue Collar While Collar/Professional Clerical
15. Do you anticipate the need for additional commercial/industrial land or building space over the next ten years for
expansion?
Land ___Yes - NQ
Commercial Building — Yes ___No
Industrial Building ——Yes _ _No

H yes, please indicate the anticipated acreage or square footage needs.
Land

Commercial Building

Industrial Building

16. Please use the space below for any general comments about your future plans for expansion or contraction.
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY

| C. LOCATIONAL CONSIDERATIONS

17. How do you rate the importance of the following factors in operating your business?

Very Somewhat

Important Important Unimportant
a. Availability of Labor
(1) skilled workers

(2) unskilled workers
(3} clerical workers

(4) professional workers

|

b. Cost of labor
¢. Proximity 1o suppliers

d. Proximity to markeis

|
|

e. Energy cost

f. Energy availability

g. Availability of land

h. Cost of land

i. Highway transportation

j. Rail transportation

l
ARRRRREE

|
NN

-

. Air transportation

o

Zoning and land use

m. Quality of public services

|
|

(1) Public schools

(2) Fire protection

(3) Police protection
n. Public infrastructure

(1} Local roads

|

(2) Water
(3) Sewage

0. Personal ties to area

T
ARRRENEREY

p. Personal life style preferences
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY

q. Natural amenities

|

r. Attitude of County government
s. Taxes

(1) Property tax rates *

|
A

(2) Corporate tax rates

(3) Personal tax rates

18. Please identify the three most important faciors in order of their importance to the successful operation of your

business,
a.
b.
c.
| D. jB_USlNESS CLIMATE OF TRUMBULL COUNTY

19. How would you rate the overall business climate of Trumbull County?

Highly Neither Favorable Highly
__ Favorable __ Favorable __ or Unfavorable — Unfavorable __ Unfavorable

20. How would you rate the attitude and responsiveness of the County Government to business?

Highly Neither Favorable Highly
_ Favorable __ Favorable ___ or Unfavorable Unfavorable ___ Unfavorable

21, Please rate the following services.

Excellent Very Good Satisfactory  Unsatisfactory

a. Police protection

b. Fire protection

¢. Sewage/sanitation

|

|

d. Street maintenance
e. Garbage removal

f. Zoning and land use
g. Water

h. Availability of
developable land

AN

1
1
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TRUMBUILL COUNTY BUSINESS CLIMATE SURVEY

22. Have you had any major problems with specific public services? Yes No

If yes, please identify:

23. Have any local regulations, laws, or procedures made it more difficult for you 1o operate your
business profitably?

Yas No

. —

If yes, please identify:

24. Please rate Trumbull County on the following factors.

Excellent Very Good Satisfactory Unsatisfactory

"

Quality of public education

b. Adequacy of shopping and
other amenities

c. Cost of office and relail space
d. Cost of industrial land

e. Cost of industrial buildings

|

f. Supply of housing

g. Availability of labor

LT

(1) Skilled workers
{2) Unskilled workers

(3) Clerical workers

|

(4) Professional workers
h. Highway transportation
i. Rail transportation

J. Alr transportation

|

k. Natural amenities

T

. Quality of life

m. Availability of recreational
and cyltural opportunities
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY

| E. LABOR COSTS
25. Please indicate your labor costs (excluding benefits) for each of the occupational categories
identified below which are represented in your firm.
Entry Average
. Level
(%) (%)

a. Executive, Administrative, Managerial

b. Professional Specialty (architects, engineers
computer specialists)

¢. Technicians and Related Support

d. Sales Occupations

e. Administrative Support, including Clerical

f. Precision, Production, Craft, and Repair

g. Machine Operators, Assemblers, and Inspectors

i

h. Transportation and Material Moving
i. Handlers, Equipment Cleaners, Helpers, and Laborers

26. Please indicate (with a check mark) those benefits your firm provides for managerial employees
and for non-managerial employees.

Managerial Non-Managerial

a. Vacation

b. Holidays ——
c. Health Insurance — -
d. Dental Insurance e
e. Eye Care Insurance

f. Pension

27. Are you aware of specific skills which are in demand, but are lacking or in short supply in the
area? If so, please identify these skills.
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TRUMBULL COUNTY BUSINESS CLIMATE SURVEY

28. We would appreciate your comments and any further ideas about how local government might assist business
and make the area a more attractive location for business. Please feel free (o continue your comments on a
separate sheet.
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