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Sexual Harassment On The ¥YS5U Campus

dewual harassment hos prabably oocurred on ooo leye Lamel sees oan 1ong as

there have bheen studerts ang teachers,

3] harassment was not considered a malor
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remerdies  (Field. 19813, Price te iz timey wigtims of harazemznt ., bhecsuse

of fear of retaliestion or sznction, o o
sdvancement, or feelings of gualt =k

abuse=z or fled to a4 less hostile snvivonmesnt. B ymt Hwyagament was o«

Hith the incregeed poklic:b R iald b
University recgarcherc,y  wORET S 1S508 aduvocacy oyoupsy and other  gonose g
individuais have =ztudied the problem 2t spveral golisges e unlversihiss

aCro==s the countyy. The President c Naftiomal Advisorw {ouncos

Eduration Programs (NAZKEFPY repovised in 2 mation—wide surwey  that  seqoat

T.
ot
m
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harazsment  oOn Campys was & i gl evaryhthere {7111, TRERY . Anather

resear cher reviewing =btudigs ot sewsal  hersssment an hlgher eduocat on

concluded that the problem 1s "frighteningly parvesive (Irocher,

A emerging 1ssus fovy oolleges  angd vniversitaies  appears Fo b mgt

whether serdal haraszment evists——Tor 14 ovobahly geisre a1 womes fora aveoy-

wharg-~hyut how prevaealent 11 (5 on campuzs.  (ertapinly snu jewel oF ha-zce
ment 1= too much, but most studies zuygest that the problen confronis  iforae
numbeyrs (1 the faculty, adninistesation, and arudent hodg, &0 Phe kol e

=ity of California-Berkeley, & study eobimated thoot bebyposn 70 and MY s -

cent of  senioer class waman had been hacaesed {fenzon gnd Thoms

ek



In a survey dgons at the Univeesity of Fhode Iolaned, an percept of  thoe=s

Upaversity an North Darolina, T8 peecent  of

aid thst they had been verbally havssssd by

m

The findings 1o the accumulating literature suoge=t tha e rohilam

thars aprears to be wvast differences s preveleonces of

I ilooking closely at these «turiesy, 11 hecomes glsar

arjwe for at least theee poasonsd 11 fthere ave  wich
iTe,  fupe, arnd location of  Phe  unsusrortiee and oolleges studred, 00
stadies ronducted have def ined seenal harasspesnt 15 vas (00 Dlagsy e (31

recearrhevs bave osed dleparate mpethodologies fo,q,, surveys by ftelsphann,

matly and persopal anferviewd o galhse informstion,

fwen though the oyoblem of sgual haraszment bas heen the sopgect of

pubilc  dehate for several  geavs nowy the nomber of scaentalbae wbudres of

the problem on campus remains samall. Siven the fuaot that vezsarch hao hewen
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cordurted at sepzrate universeliies., with Jdifferent methodologies. acons g
o varying coneepbions of karawasment, bheve ot ecEmeirns & pesd v oreg-
w o oty study barassment. Only then w1y o4 clearer pivture 0oF the probi-

lem, and hopefully of wolutions., emecas,

1 at Youngstopsn  State Unijversityg,
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the universtby community, conducbed 5 sty of T TanRUS,
The otudy presented the oeporlun:ly  bFo sepaad Owe bnoedieddoe of <o |

Harsz=smaent in sgveral wags. Firsty the sftude was copdie ted at =0 mediome-
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AT larger campuses on the East apd WHest coaste  of  the hited Statec,

.

caal barassment =o

shudy  wncorporated  =gveral mesouees af
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of itz dimensione o levelz cowld be analuzed,  Thierd. the =t
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methodolngy employed A unilgue combipation of survee methods =0 That b ases

10 uxing =ome methods could be ungevrstood By usina datsa fros anobhee, )

combination of  self-admnistered (in and me1ilt znd telasphone surwveys

were vwtilized and targeted alb woveral Phe  wpotims

of sesual harassmant,

VDefinitions

The term "seyvuzl havassment” has many meanings. I fthe HMATWEE 211

for  information on the prevaltence of heracsment (Ti1Y1, 1980, the vteem s

not defined——the purpose was 1o form &

rewponzecs, 2 definition was formuelated:
feademic zeruel haracsament iz the wues o
authoy ity to gmphazire the seqvalitg aor
aeuual ddentity of & stadent o & manmer
whicrh preventa p impboies *hat stedent ™=
full engoument of oot tiaral o benet i b,
climate, or oppoetunites,

Five levelse of zeuwual havsvement emerged Feos Bhe comgipen = olwven o5

—
s 7]
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S vEy s

1. Generalized agvist cemacrks andl/or bebhseior;

s Inappropriate and offensivey hul

sexugl advanresi =anction-itree mEaTINg RO ook oss G Pheee s
e e BE ey

Snligitation of zouual actiwiig oe ol

by promise of reaar dya



4, Coercion of sesual goirviiy by FPheeat of punicehment ] and

gar oty sometimss tue harace ity ehasiors ma

COHREATE ey DE @ m Set

coour during one incident.
for complisnce and alen be threatened.  The compon thrgads foond in eaony of
these tive levels are:

mrmals ey neutral relationshie by 2n unwel-
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1. D=

Comey  non-reciuorocal smphasiz o on the  zesxygmlitu ac
1devitity of the stedent; and
2. Infliction of harm o the shodent.

Sexual harassment o Fhe work B

ment in academe.  The Eouwal Employment

The :mpsrtant slement in any ftupe of sewyslly  harassing behaviar (s
that the eerpetrator has power ower Lhe aotis——power to fres or give pooo
ovaluations of wory performance, of powsr fo give s Grades fore 7 T imes

tng faculty, stafd, adninicntrafors, and otudents (cuercenty withdrawn.  ond

graduated:?.

Methodology

Poring Spring Ouar bepe 19859, the Toenrer for Urban Bhochies ot Youngod oyw

State University contacted {eowr groups an the anveersiby metir: Py
inctudings t1r curventiy sneniles students, LRS! £z TR T Ty




graduates, {3 stodernte who had  withdoawn,  &and (41 Ffacsityy,  wrafi,  arad
sdministerators, currently @rrnl lod stupsnts  were  Lontacd e
selected rlasees and asbed to partigipate io order to determaine the eailend
of =gsual harassment  espevienced uzing the five levslz desorrhed wree -

viously.  This group constituted the student baze.  Three larged gerowups oFf

femalse students were swurveyed [y phone, and keg guestions werm colbpar e

with the student bhase. Hecause the IiTevafurg states ol fegmaless are sea-—

wallyg  harazssed more often than malesy Tureent fepale stodents pers chnsen

AE nne target group, Graducted and wrthdrawn feqzles yere alen targeded  on

crder te determine whether fesales wonlid snswer goest

nalres and asked to pavticipAate oo deiermins the popher of indivadnals

L

affortedy the vetorned curveys conelltated the epnp

Tabhle 1 shows= the slatos geoupy tupe of  curseu. Ses, and gambery o
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in=1.4701  and 4467 were returned. making the response rate For This gronp 45

1,850 wors Choseje i oo cysten -

of aporeouimsatell

atic random fashionli]l from the Spring  198% schedile  of  olaseos gl

mrod Sy veys, Ivw addition, Ibree groups of  women wers  Targeterd o Lhe

phone =urvey segment of  the cecearch--coresnl, wilhdraen, ang geoduated
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ctudente, Names of Temals respondensts were drawn From 3

the Registrar’s Office. Some BB current =todent, 92
withdrawn student surveys Were complotod,

Imitiaily, the demograchics of the tots]l  studert populataion and F

mample etodent gvous were compared o geltergning the ropresentatyvienes
the sample. Males were underrspresentsd by about & seeoenty,  and femalez

cverrepresented by approsimately o pevoent, T peroent didnTtoindioe e

their zes. The racial makoup st the student zamgise wes simost rdentical o
thke ftotal populalion. Class  wank subpopalsations weew diftersnd feoom fhs
total student populati oz fTollowss Te®  wwpoept Fewusy fresbtmen, .0

percent more  SOPLOMOresy 9.8 perrent more gunicors. BT more sepnaorss and

2.5 percent fewsr graduate students,

Employes total and sample populations wsere 3lzo compared. PMa Teas aierprge

overrepresented, and femalez were unceErrvepresented by 5 percent,
there were 4 percent more ehtiezs., 2 gpercent fewer Blacisy amd o

percaent  fewsr  Yother " caces im0 the =saresy population than in the tolsl
popllation.
tRP1ape Tahle 3 Hove.!
Survey Findings
Five kipds of =se:ually harassing kRelawveor s anciindiag genopsd teed

senlnt bhehavior, 1napprooriate  and  af Tensies ot sancloion—fres  weonal

advances, =olicitation af sevual activity by promzss of 7 ooards,

.t sgxual  activity by threat ot punish@ment. and
initi1ally explored.
Females more than males in each of the groups surveyed experienced sone

form of general sexual harassment.



Table 2

Student Demographics

Survey tniversity
Population Foputlation
M A N y
Male S 45,0 Ty A2k S
Female &1z 51.8 Gy 685 47,7
Undetermined 26 e ———=
Race
Lbite 1.844 71.1 12,991 89,9
Plack Ta 5.4 L Tody
Other =29 2.5 JBé& >.8

Clas= Fank

Freshman 7473 .7 4,41 28.8
Sophomore 284 L 3,139 e
Junior itata) 4.7 Zréhl 18.9
Senior =e7 LG ST S 2.7
Gradguate 0 7.1 1 0&ED 7.h



Table 3

Emplogyee Demnaraphics

Survey University
Population Population
N i t "
S5exn
Male 237 o@.9 591 54,3
Female 205 49,1 458 4737
Race
White it G3.4 235 8%.1
Black 3z 4,7 Ti )
Other il 1.7 4.3 i



Cuovrrantly envolled studonlis were anie; hetinee they  hao  esvpee lanoed
ERAY A wkeruis b fEer oy

lagks gexval comment or suggestions,  or phywicsl caebact einchoreg,  hege
gingt. All  thesse behaviors were Classif.ed 8z gereral sesual hacessment
and were npt pecescarily ltnked b the wnswvareiby stalf or enelecnme. D
Sver  one-third of ths female =

e students (7,.@Q%) indicatesd that they pad ecoertenced 7  leazt one

Emplogyses of the unlversitys including fuacal
tors, were azbksd the same quesiion. Femsle qiplousses responded 15 Gppros i~

mately the same proporticn as the

i34.5%) said they esperignced genseal
t7.7%) af the maele emplouess had Flsne bhesn smilhjected o bthis Ling of

hehzwior, These datas wegre asnglyred o determine (T thecs weres

1t the way female and male ciodersts and smoiodesac

both  students and emploges zagnificantliu moce fensl

rezspanded that they had been cubgects

The euperiencing of foup tuses of hehavsoes that  wnwvoles the gse of

poneer that may  inflict  havrme =1thar  in

extranted from gquestions szked  1n the  sorvey, Thesze sctigns  aniuedsd

faculty or =taff  seaual  advarces thet were (10 sanciioss
involved the euchange of ser for 2 promize

tion, emploument,. of  promotion. or {5

ance.  Aleoy reszpbrdents were asked aboat

petrated by a faculty oF ztaff memher.

10



Tabhle 4

Rezpondents Cuperiencing Sewual Haras=ment
Students Emploures
Femaleas Males Femaiecs Males

General Sexual
Harassment* o] 36.8 A8 T 11y 24,5 26 Ted

Sanction—free

Sexval Advance by

Faculty For staff]

Membear e 2.8 4 2.7 47 1.9

n
[
.

Advance involved

exhange of zex for
promize of hetter

grade, recommendation,
emplogment, oF peomo—
tion 1

[

Advanece involved threet
for non-compliance 3 @5 A a.e 3 B.7 3 R.7

Sexual assaunlt helieved
to be pesrpetrated by
farulty or staff b fa.3 @a a.a o - - -

Total population 412 D44 325 37

=+

*A7 the .B% level, there was 2 gignificant difference between the way males and

females of both groups anzuweved thic guestion,

11



Comparatively speakingy very low levels of harmful sexual advances or

assault were reported by students and employses of each sex.

Much smaller numberse of people vreported erpevicnoing anyg of Pheoe Four
behaviore. Twelve female siloadenis (2.8YT 0 oo Towre male stoudents (8,790

=zid that & zanction-—fres faculty advznece had hesn made. The  peyoentages

were  higher for employesst 17,9 perrent oF fhe 1.5 of
the males had svperispced a serual aduancs mgcde By o0 feoulby  mr =tarf
mamher, Advances  involving  the eoschanag of se. foe g peonise nf 2 hebter

(R

grade. recommendsticon, amolodment or yomoticn were repovis
female student=, S ([A,7%) male stugdents. ard 3 (B,9YY Farale amnp]nggess.,
Male employees did not repovt ang such 1nstaness,  Thraests faor non-oomepii -
srnice uszed  in advances made by facults and tafl sfrectat 3 00,5%% fenasle
}

atudents, 3 (B.2%Y femals employses, =nd 3 (6. 9%Y mals employgeo, Wk

male  ztodent reported having this  eaxperjonea,  Inly <todents were maied

whether they had been sesually ascoultted by soneons bhew beliswsed o b e

Fopale cbipdente rooor ted herno

Three female target groups also reported very low levels of harmful

sexual advances and assaunlt.

wer e edrpar sencegd by the

Simalzaely loaw levelzs of  zewus

curyent Ty enrnlledy oroowhes

three  target groupss female sfudents

=l left the university buo eithery goadgabicg mvy sithdraw:nag,

groups  might be espected o repoct bishes levele of seagal hae

el
m
=
|
ITe
i
1L
”
-
Iy
IE1
-t
~r
m
T
bl
L
L
T

beCaune

former  students miaht consider

reports they might mako.



Tabhle D cummay 1zes the nomber of people 16 each oF fhe  thrse  grodpe

who responded to bey questions contalned sn the sthpves,  The fivetd guesting
arhed shogt general levels of haraocnent sqmer {ehiced By The recoonndent Py -

1oy oA given tims peeody ot ot g not tle the eanperiencss b tPhe anaesr—

=3ty environment, HGeneral hoarasement

lerers or  locokz, cCcomments o csuggeztion=,y, sno phesscal oontact (sinoning.

hugging).  S1w (ZLBYY corrent gtudente, 3

withirawn stadent andiceated bthat  they had sncounteced  tThess haraseing

o
m
e
il
‘.
o
e
a

(Place Table 5 Here.

Female phone respondents ales indicated whether anoe faoults aembae ab

By

=t had made 2 zenction—f:re  wergal  zdvante. Thres (1 _.5%y  ourrent

W

studente, 1 (1.8%Y gpaduate, and 7 {1.4%) withdrawn studente waid  they

TR R

piomerienced this,

canice made  to

A few students indicated that the

a bottee geade. recomme

involyed At eschange  of sex foe o
tion, employment or sdvzancement.  The number ot peccle nsoleed  werst i@

wl EhrAr s, ctoodent oo

PELRYY curvent. O EWY geaduasbec, and 4 0L
ey female respondents 1o bhal bhe sdvance hed jpvoleed 3 theeat  for

nON—-Compllance., Twe, 11,84y cureent students and 1 (@740 withdrawn student

inicrated they hod esvperienced 3 threatening e fuabion.,

Fesoondents weres

Farulty e staff member, &na 1 1,057

The numbers of  harsseed iodivadosle wsre 2o =mall for shoden e

—
]

employess, &nd the Fhrees  tacrget geoame: that bbbl not o be deteomives

13



Table O

Female Fhone Resprndents Euperiencing Sexual Harasompent

) A Total

General Bexual Haraszment

Current & K, g

Graduate 3 3. 28

Withdrawn 1 a.7 145
Sanction—Free Advance

Current 2 1.5 206

Graduate 1 . 98

Withdrawn 2 1.4 145
Evchange Sex for &rade, Recommendation,
Emplouyment, Promoticn

Current 4 2.0 i3y

aradyste z . 2

Wi thdrawn 4 2.8 145
Threat for Nem-Compliance

Current z 1.0 JAn

Graduate @ @aa o8

Withdrawn 1 Q. 145
Sexual Assault

Current 1 2.5 gy

Graduate @ 2. 78

Withdrawn 4 g.a 145

14



whethes

fansles

encoilnters wi1ll be esamined for the growup of ctodents az wsl a4
= a whnle,

Students responded to sexual advances by  dropping the class, while

employees took varied actions,

Gl i sdvance wece gohdrd

SGtudents

fioiy they hod responded to it, Eight ctudents sapswered Lhe cusstion, and 7

said they dropped the class,  The ather person wel sl hedshe  Changed  magnrs,

i —

Emplouees vrecponded to an edvance by moveng o

Py =galk -
1m3 non-lUnrverelty emplogment (61, ceeving esplogrent 2l znothes aniwvar

{21y ovr & combipation of thesse (7)Y,
iRlace Table & Hore, !

Some Students and employees said they took wmeasures to shield themselves

against sexual advances.

ehield unurzelf agslinst  sexnal sodvanees from faculty ar 2hbal ™ approal-
mateiy one~fourth (25, 4%) of angd one-third  134,1%0 0 of il
emelogees =axd that they had taken mecsurss o sho=10d themselves,

(Flace Table 7 Hare

Employers who  took shielding messurss were gohed Al

actions  they had taksn to awpsyd sovances. Aperoninstsly T ooeecent gl

a oool. guarded manner,  Otherss (00, 3% e e to avepewar croafessignal. 1.3

percent dreszed modestly, and 1.7 ocercent pnever meraiired themselv sz o

sa1d they tool come conbinafion i i hess

Alone, Moet  emblouses

RS Sy e,

15



Tahle &

Resprnse to Proposition

Students
Dropped class 7 .4
Changed ma jor 1 a1
(1182

Employees
Moverd to another department

&4 &
Sought non-Unmiversity Employment & .
Sought other universi1ty employer = @&
Combination @3

16



Table 7

Taken Measures to Avoid Faculty [or staffl Advances

Htudents Emplogees
ff Y fd
Yes JAd 25,4 I L
No 81 5.5 AT 5.
&1 5.2 a7 B. 4

Mo ansuer

17



1Place Tabise O Houre.
Survey respondents waere ashed how often they  thonght farulty membors

at  ¥Y8U suggeet sewnzl Favoes bo students 1o svchanae for favorabile academic

treatment. Slightly less than hald of the students (495,

kappened,  about  ooe—third (34.2%0 bhewaht ot celdon sccoeead, 1501

zz1d 1t happened occasionallus and 1.2 percent thought 1T 5 frequent  oocur—
FRETICE, Fewer emplogees (310, BYNY bhan stodents coasd advances foar eschanass
nieser happensd. ard con thae average, emplogees thooght mehavioe of Fhile  bypss
happened more often,  More employess Than students Eoohangss were SLge
gectert egldomly (4%.5%Y  ar ocossicnsilyg (20030, Few  worlecs (3RS

thought it happened freguently.

(Plare Tahle 7 Here, i

Mot respondents who had swpov ragred e uslly harassing behayvio T
among  thosze answer1ng thay 1nstructors Fror proml = Favor s

ooz

zionally op freguerntly.
The majority of students and employees believe the wroblem of exchanoing

sex for favorable treatment i1s not serious at YS5U.

Students and ameloyees indicated whether they  comsidered  the  augges-

tion  of an ewchangs of = for Ffavarable soademic Tregiasnt &

mn

¢

l=m a1 ¥3U,  Fewer than gne—f1Fth (14,0450 of ihe otudentsy  and  abiutb cne-

tantt (1R AY) of the employson rar ponded Lhat Pl bebacior g:ow omemdiFoee,

5

(Plame Takxle 180 Heres.
Some students and employees knew of friends or acquaintances who had  been

involved in a proposition.

Both studevts and emslogers were asbed how nang of  theo froands

acauaintances  had  been  fovgleed an & peonpnsid fon, Stadente fodyoatod B

18



Table 2

Ghielding Measures Tabken by Employees

M A
Pretended not to notice 1z B,
Adopted cool, guarded manner it )
Tried to appear professionsi a1 w3
Drecsed modestly 3 1.3
Mever alone 4 1.7
Combination Lés o7



Table 7

Ferceived Frequency of Instructor-Suggested Sew-For-Grade Krchange

Students Employess

M % R -
Never 547 45,9 a3 i2.9
Seldom 484 A4, 2 34 49.9
Ocrasionally 179 15.1 inZ P
Frequently 5 1.3 12 1.8
Mo answer 47 K =t .1

20



Tatle 1@

Exchange of Sex for Favorable Academic Treatment
# berious Problem at YBL

Students Employess

i A M ¥
Yes 194 14,4 e 1@. 48
No 4@ TH.E 531 76.8
No answer f1h 3.2 7a il.4

21



number of friends who were propositironed by [facelirua, snd ssplogess gegeve  Lhe

aumber of friengs they knew to have propositiconed shudents for ses
Favors am exghange for o promizse of  favorable Yreatpent. Fost  ztodents
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{Pleoe Table i1 Hepg,
Roth students and employees said they thought about initiating a relation-

shipy but not in hopes of receiving favorabkle treatment.
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Table 11

Known Propositions Among Friends and Acauaintances

Students Fmployess

Propozitioned Proposi tioned

bu Faculty Students
Mumber of Friendig} i i Y Y
@ aa7 &HLT 400 58,7
i 2% 8.4 25 2.7
z 54 4.4 27 4,8
3 24 2. a ]
4-14 1 a1 @ i}
> 18 3 2.3 @ In
Eeveral, many @ fa.a 55 8.1
No answer 183 15.5 174 2504
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(5% . A higher  pas

reporter of emnplogess 300

caii]  they {followed  throuah. anly  one stoedent who zaid hedshe Folloned
through with 4 sexuasl advance o an instructor indicsted that by o besw

in  hnpee of receivaing a bet

"+
il
=

- ar=de or fevorable recommendation.

employse who reparted mabling a sevuasi advancs Tnoa student eaid 1t hksd  ned
1avaiverd an offer of favorsble sacademis beeatment in i T
iFlace Table 12 Haew,d
Dertain questions were only ssted of emplowess,. Anygons who Lad copes -

enced an unwanted op objectionable sequzl sdvance made by apnthery saployes

wsz  soked  how g2h

igncred 1t. while TSI
(ALY eomplained o o2 feterd. one pereon tatbed to oa Frusted taculty
membher . formally comelalaed b the sdminicedrat jon. Thiz

re=t  of  the pegple (1.5%Y veacted by andecbsbing =0 combrinabion of Pheoe

iternatives,

iPlace Tzhle 13 Hera, !

Sexual advances involving employee exchanges of sex for favarable treat-

ment were perceived to happen infrequently.

Fhousht thar

anid admin:

Mot {68.5% faoulty,

faculty members never or 2 o rther emploue T
gurhange for favorable academic treatment.  Some (10.5%0 mpid i Rangened

rhoeght 11

tFlace Table 14 Hera, !
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Taklie 12

Thought Atout Initiating a Felationshie

Student With Employse With

Instructor Student

M A i *
Yoo 180 8.5 o 13.2
Ng 1,954 o, o 571 gi.49
N answer 1a 1.5 @ 2.7
Followed Through
Yes i1 0.9 -2 z.Z2
N 77 6.5 &2 F.1
Ho anczuer 1,094 G & 507 q27.7
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Emplogyees Unly
How Unweanted Advance Handled

Ignored it 1q
{omplained to friend &
Complainged to trusted faculty member 1
Formallu complained to adminiztration =
Reported to police a
Refused offer 13
Combination of these %
No answer LA

RY e B OFR O RD
N L e O

£
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Table 14

Emplousess Only
Perceived Occurrence of Faculty Approaching Other Employess
to Exchange Sex foar Promise of Favorahle Academic Trestment

M P
Never 134 19.7
Seldom 337 45.8
Ocoasionally a5 12.5
Frequently & B.7
fon’t Krow I 4.4
No answer 74 13.8
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kihen asked whelher they had tThought abhogt ind
chiip with arather emploges, qoet people (03,745 sz318 they had aat.  Sees iz
percent  rezsponded  that They had thooghd of 143 of thnze encloupes wbho hado
27 04 Y sand they followed bheoagh witn 1t. bhot did not make  the  aibvanne

in hopes nof receiving & recommendation. encloygment, o proomot ion, n

in the cthee emploges wan of & mEr wiqds!

appears that the

nature, rather thar a8 hargeoiniog s1foat jorn.

Feuw employees said a student made advances to them seesking a promise of

favorable treatment.

Students are alao ceo=ble of saling aneanted oy akoect onashis
afvancez  to employess  in hopeszs of changing  se: for e pramioe oF a4

secommendation. better grade. emu

Y5, and most peaple 91, 0%Y said it had oot

an ancidence said 1t happened maoe o taicw
indicated that they had bBoen approsched ho students theas ar pmore tiwec

iPlarme Table 14 Here,

Conclusion

invinlves hie o her mexoality in o what shoald be copsaidossd o

relationshie. Some e {Bevienn

1o ke fhe | aue
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Table 15

Employees Only
Thought About Initiating Sexual Relationship With Another Employee

b !
Yes 73 13.7
Mo 578 B3.7
No anzwer 14 e
Followed through
Yeg =27 4.0
Ne &7 @, 1
Mo anzwer 592 B4, 9
Hoped to recelive recommendation,
emplouyment, promotion
Yoo @ L@
No 7o 1.4
No ansuer Q& pe.R
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Table 14

Employees Only
Experienced Unwanted Student Advances

Yes 4% 5.7
No &528 71.@
Np apnswer 1 2.1

How Many Times
i

el
)

3
4+
Many, several

No answer bz

= =

AN N I S

a
o
3 @,
I:|
-z 5.
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roles that grafduate ctudents arsufes. Tr ans instancs, GIET
be  subjected b bharazssment by professors or commatire Chaiemen whoo ntrgd

"almost unlimited power over [theie ] future (Drocbse atgh Timan. HE1 T in

another  role,  some graduate  stodertas
studentsy and may use it to gain serwael favors for themcsivez. &t YhEU,  the
limited eci1ze of the graduste program mesy condeibote b the

Student housing arrasngsmernts say aize arfect  the number v 2eorallue
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pmploues’s  percgpptinn of the conseouences of .nitia

behevior may be quite different feom those peescerved by emplowees of & uni-

weraity  where studentzs live wnth T

gquences of  gesually haraseing coweans e L

student living at homs with kiz/her famile may peoscent more of o bhrepaty,  ay
am increaced 1Tikelihedd Phat Phe hora=s.mgd act tote won b b made poh?ic
Mewt of the students zt Y5 live =t home wobh there familiss  anc, £ Ey
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CERTESy ITvwe in  the <came  commuiaiies where T4

trators live, @Aiven these conditionz. it zeem= bhat serusl

behavice would ot be o
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imately 1,8
FTSEY, Every L ame
=sumed that the propoctians
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Appendix® Administrative Procedure for Handling Complaints

Although the reported levels of seyual harazsment  appear to bhe  very
low, 11t is 1mportant Yo note that there 12 an established University
procedure for handling any complaints that may arilee. In August 1983, the
Youngstown State University Board of Trustees approved 2 general polioy
statement on sexual harassment as it perftainz fo emplogess and  stodents  of
Youngstown State University. The &ffirmative action Office and the Office
of Student Services were hoth desigrated to handle guesticns  concerning
sexi1al  harassment. For complaints tnvolving an emplogese of the thniversity,
the AFfirmative Action Office would work with The complainant. For matters
concerning student= only, Student Secvictes worbs with those involved.

Pamphlets containing information about sezual harassment  and  whet to
do if it 15 experienced are avallable around campus; seecifically, at the
Information Desk in the ctudent center. in the Student Services Office, aft
the counter where emplogees picCk up  pagchecksy  and 1n the Affirsastive

Action Office.

A1l cases involvaing  harazsment are hept confidential,
perason  Complaining chogses to pursup additional cteps in -
Initi1ally, the complainant mests with the representative of the Affirmative
Acticn Office to discuss the harassment he/she evperienced. The Fivst ztec
toward= =torpping sexual harassment 1= to tell the perpetratar that  the
harassment 1= anwelcome  asnd that it must stop at cnce.  If the harasosment
continues,y the complainant 1= aodviced to beep recorde of the dates, wlaces,
timesy witnesges, and nature of the harassment. Thic information can then
be turned over to the Affirmative &ction officer. who will arrange to mest
with the person accuzed of harassment. If, after this meeting, the chiec-
tignahle behavior continues, the offigcer will meet with the accoused
harasser s department head or supegrwisor. 1T 1t 1% warranted, ons of the
following actrons may he talen against the harssser: & verbal reprimandy a
written reprimand, probation, or dismissal.

To datey no one has thosen to pursue zbteps In the process  heyond
meeting with the Affirmative Action nfficer to discwuss 3 complaint.



