11.7: Outside Employment. Members of the bargaining unit may accept consulting and
other employment outside the University as long as such employment does not interfere
with the individual's University duties and does not constitute a conflict of interest with
the staff member's position at the University. “Conflict of interest” includes performing
the same services for the same clientele that a staff member does as part of his/her
University duties for pay or remuneration from a person or entity other than the
University; use of University materials, facilities, or staff to secure pay or remuneration
from a person or entity other than the University; or use of the influence, authority, or
privileges that derive from a position at the University for private gain. The right to
engage in outside employment exists at all times, including periods of leave other than
sick leave.



